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NOTICE OF CLASS AND REPRESENTATIVE ACTION SETTLEMENT

This is a Notice of Settlement for the Class and Representative Action Titled:
Thaoho v. Capitol Casino, Inc.
Superior Court of California, County of Sacramento
Case No. 34-2018-00228073-CU-OE-GDS

Please Read This Entire Notice Carefully. This Notice Involves Your Legal Rights.

A state court authorized this notice. This is not a solicitation from a lawyer.

You are receiving this notice because CAPITOL CASINO, INC. (“Defendant” or “Capitol Casino”) has agreed to
settle a proposed class and representative action brought against it by former employee Auria Thaoha (“Plaintiff”)
on behalf of current and former employees who worked as dealers for Defendant during a certain period of time (the
“Settlement”). You have been identified as part of the settlement class and are entitled to compensation. The lawsuit
alleges that Defendant violated California Labor Code provisions regarding meal periods, tip pooling, minimum wage,
overtime, and wage statements. The lawsuit seeks to recover wages as well as statutory and civil penalties, attorneys’
fees and costs of litigation. Defendant disputes the allegations, but has agreed to enter into a settlement to avoid the
time, expense and uncertainty of litigation. The Court has preliminarily approved this settlement, subject to a further
hearing to consider any objections by those settlement class members who do not opt out of the settlement. This Notice
describes your rights and potential benefits under the settlement.

Where Can I Get More Information About the Lawsuit? The lawsuit was filed in the Superior Court of California,
County of Sacramento (7haokho v. Capitol Casino, Inc., Superior Court of California, County of Sacramento Case No.
34-2018-00228073-CU-OE-GDS).

This Notice only summarizes the proposed Settlement. For the precise terms and conditions of the Settlement, you can
review the settlement agreement available by visiting Class Counsel’s website at www.hoyerlaw.com. If you want more
information, you can also contact class counsel (whose contact information is at the end of this Notice).

The pleadings and other records in this litigation may be examined online on the Sacramento County Superior Court’s
website at:

https://services.saccourt.ca.gov/PublicCase Access/Civil/SearchByCaseNumber

After arriving at the website, click the 'Search By Case' link under “Civil” in the navigation bar, then select “2018” from the
year dropdown and enter 00228073 as the case number and click 'SEARCH.' Images of every document filed in the case may
be viewed through the 'Register of Actions' at a minimal charge. You may also view images of every document filed in the case
free of charge by using one of the computer terminal kiosks available at each court location that has a facility for civil filings.

Copies of the filings and documents related to the settlement are also available for download and review at Class Counsel’s
website www.hoyerlaw.com.



You are receiving this Notice because you are in the Class. You are in the Class because you worked for Capitol Casino
as a Cardroom Dealer on or after February 28, 2014 through August 1, 2019 (the “Class Period”). This Notice describes
your rights and potential benefits from a class and representative action settlement. You have the right to opt-out of the
settlement, as described below.

'The Court authorized this Notice because you have a right to know about the proposed Settlement and your options before
the Court decides whether to approve the proposed Settlement. Because your rights will be affected by this Settlement, it is
extremely important that you read this Notice.

SUMMARY OF YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT:

If you do not exclude yourself, as described below, you will receive two settlement checks,
roughly 90 days apart. You will have ninety (90) days from the date on each of your
DO NOTHING/ individual settlement checks to cash each check. If you receive a settlement check, you will
RECEIVETWO release all claims asserted in the lawsuit through the date the Court enters preliminary

CHECKS approval of the Settlement. If you receive and do not cash a settlement check within 90
days, your share of the settlement contained in any uncashed settlement check will be
provided to Legal Aid at Work (http://www.legalaidatwork.org).

You may object to the proposed Settlement by writing to the “Settlement Administrator”
at the address listed below explaining why you disapprove of the proposed Settlement. If
you object, you may also ask to speak in Court about the fairness of the settlement at the
OBJECTTOTHE Settlement Hearing. If you wish to appear at the Settlement Hearing, you must mail the

SETTLEMENT Settlement Administrator at the address listed below a Notice of Intention to Appear. You
may only object and appear in Court to speak about the fairness of the Settlement if you mail
a timely written objection to the Settlement. If your objection is overruled at the hearing, you
will still be bound by the Settlement and receive a payment from the Settlement Fund.

Alternatively, you may exclude yourself from the Settlement by requesting exclusion from
the Settlement. If you exclude yourself from the Settlement, you will receive no payment,
but will preserve whatever right you might otherwise have, if any, to pursue your claims in
a separate lawsuit. This option could allow you to bring your own lawsuit or claim, or to
be a part of another lawsuit against the Defendants for the same or similar claims brought
OPT OUT OF THE in this lawsuit during the Class Period, including claims for unpaid wages, improper tip

SETTLEMENT pooling, and missed meal and rest breaks. To unconditionally exclude yourself from the
Settlement, you must send a letter by mail to the “Settlement Administrator” address listed
below that states that you wish to opt out of the class and representative action and the
Settlement of the case. This process is explained further below.

1f you exclude yourself from the Settlement, you will not be entitled to receive any payment from
the Settlement Fund.

What is this lawsuit about? |

A former Poker Dealer brought this lawsuit alleging that Defendant failed to provide Cardroom Dealers with compliant
meal breaks, and as a result failed to pay them all wages due, including minimum wages, overtime wages, and premium wages
for non-compliant meal periods, failed to provide accurate wage statements, and failed to timely pay final wages. Plaintift
also alleged that Defendant’s Tip Pooling policy as applied to Cardroom Dealers was unlawful in that it required the dealers
to pay some of their tips to their supervisors. Plaintiff also alleges that the Class is entitled to penalties under the Private
Attorneys General Act of 2004, Labor Code sections 2698, e seg. (‘PAGA”) for these underlying violations. Defendant
strenuously disputes the allegations, but has agreed to settle the lawsuit.

| What are the terms of the Settlement? |

To settle the lawsuit, Defendant has agreed to pay a Gross Settlement Amount of eight hundred thousand dollars ($800,000)
to be divided between the 137 Class Members (including you) who do not opt out of the Settlement (“Settlement Class
Members”). The $800,000 less deductions for (1) Class Counsel’s fees (of up to one-third of the Total Settlement Amount)
and their litigation expenses, (2) the payment to Plaintiff for being the class representative and prosecuting this lawsuit
on behalf of all Cardroom Dealers, (3) all costs of administering the Settlement up to a maximum of $15,000, and (4) the
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$7,500 payment to the California Labor and Workforce Development Agency (‘LWDA?”). The remaining money in the
Settlement Fund (“Net Settlement Fund”) will be split up between the Settlement Class Members proportionally, based
on the number of weeks each Settlement Class Member worked as indicated by the personnel records that Capitol Casino
maintains. This calculation method is explained in more detail below.

Payments.

Class Members who do not opt out of the Settlement (i.c., Settlement Class Members) will receive a payment, of no less than
$10 total, that will be calculated based on the number of weeks the Settlement Class Member worked for Capitol Casino
as a Cardroom Dealer during the Class Period. The number of weeks worked will be calculated through the personnel
records that Capitol Casino maintains. Each Settlement Class Member’s share of the Settlement proceeds will go up or
down depending upon the number of weeks that Settlement Class Member worked when compared to the other Settlement
Class Members. Per these calculations, the amount you are estimated to receive, if you do not exclude yourself from the
Settlement, is set forth in the box marked “Estimated Settlement Payment.” Note, the Estimated Settlement Payment is
a preliminary calculation. If one or more Settlement Class Members successfully challenge the Defendant’s records, the
Estimated Settlement Payment for the other Settlement Class Members, including you, shall be modified accordingly. To
accept this payment from the proposed Settlement, you do not need to do anything other than cash the checks that will be
sent after the Court finally approves the Settlement.

How do I challenge the number of weeks I worked during the Class Period?

You may challenge the number of weeks worked identified in this Notice by submitting a written letter (postmarked by
October 7,2019) to the Settlement Administrator stating you wish to challenge the number of days worked on your Notice
and providing the basis for and documentation in support of your challenge. You will bear the burden of proof and must
submit documentary evidence sufficient to prove the number of weeks you claim you worked as a Cardroom Dealer during
the Class Period. This means that if you fail to provide written documentation supporting a different amount than your
Estimated Settlement Payment, your challenge will be denied. Defendant shall have the right to respond to your challenge.
The Settlement Administrator will resolve the challenge and make a final and binding determination without hearing
or right of appeal. The personnel records, including payroll records, of Defendant shall be considered by the Settlement
Administrator as the presumptive best evidence of the number of days worked.

How much is my settlement payment?

Under the Settlement allocation formula you have worked <<WorkWeeks> > weeks and are projected to receive approximately
the following amount (before tax withholdings):

Estimated Settlement Payment (split into two payments 90 days apart): $<<EstimatedAward>>

The amount above will be reduced for any requested or required withholdings, including state and federal taxes, income
withholding orders, garnishments, or levies. Thirty-three percent (33%) of the above payment will be treated as wages,
subject to payroll taxes, and reported on a W-2. Thirty-three percent (33%) of the above payment will be treated as interest
and thirty-four percent (34%) will be treated as non-wage damages, including penalties. Payroll tax withholdings will not
be withheld from the non-wage portion of any payment, which portion will be reported on a Form 1099 if required by law.
Neither Class Counsel nor the Defendant make any representations concerning the tax consequences of this Settlement or
participation in it, and you are advised to seek your own personal tax advice prior to acting in response to this Notice.

Who is included in the Settlement?

You are included in the Settlement because you worked at least one day as a Cardroom Dealer for Defendant during the

Class Period.
HOWYOU GET A PAYMENT

How do I get my payments?

To receive your settlement payments, you do not need to do anything other than cash the checks that will be promptly sent
after the Court finally approves the Settlement. If you choose to exclude yourself, follow the procedure set forth below.



EXCLUDING YOURSELF FROM THE SETTLEMENT

How do I exclude myself? |

If you don’t want to be included in the Settlement, you must exclude yourself from this Settlement. To exclude yourself
from the Settlement, you must send a letter by mail that says that you wish to opt out of the class action and the settlement
of the case. You must sign the letter and include your full name, address, and last four digits of your Social Security/Tax
Identification Number. The letter must be dated and signed, postmarked on or before October 7, 2019, and sent to and
received at the following address:

Settlement Administrator
c¢/o Rust Consulting, Inc. - 6668
P.O.Box 54
Minneapolis, MN 55440-0054

If you properly request to opt out of the settlement, you will not be legally bound by anything that happens in this lawsuit.
You also will not be eligible to receive any settlement payment, and you will not be allowed to object to the Settlement.

If you do not opt out of the Settlement yourself, you will be sent your individual settlement payment in the form of two
settlement checks roughly 90 days apart. You will have ninety (90) days from the date on each individual settlement check to
cash the checks. That means you will have 90 days from the date that the first check is issued to cash the first check, and 90
days from the date of issuance of the second check to cash that second check. If you do not cash one or both checks within
the 90 day period for that check, your settlement payment(s) from the uncashed check(s) will be transmitted to Legal Aid
at Work (https://legalaidatwork.org/), a non-profit the parties have proposed as the cy pres beneficiary of any funds from
uncashed checks. If you do not opt out of the Settlement, you will release all claims asserted in the lawsuit through August
1, 2019, whether or not you cash the check. If there is ever any subsequent dispute over whether you actually received the
check, the burden shall be on Defendant to prove that you received it. Defendant shall further be entitled to a presumption
that you can challenge that you received the check if Defendant show it was sent to an address provided by you as correct.

THE LAWYERS REPRESENTING YOU

Do I have a lawyer in this case?

The Court has decided that the lawyers at the law firms of HOYER & HICKS and UNITED EMPLOYEES LAW
GROUP are qualified to represent you and the other Settlement Class Members. These lawyers are called “Class Counsel.”
The contact information for Class Counsel is:

Ryan L. Hicks Walter Haines

rhicks@hoyerlaw.com walter@whaines.com

HOYER & HICKS UNITED EMPLOYEES LAW GROUP
4 Embarcadero Center, Suite 1400 5500 Bolsa Ave., Suite 201

San Francisco, CA 94111 Huntington Beach, CA 92649

Tel.: (415) 766-3539 Tel: (310) 234-5678

Fax: (415) 276-1738 Fax: (310) 652-2242

How will the lawyers be paid?

Class Counsel have pursued the lawsuit on a contingent fee basis and have not yet received any payment of fees or any
reimbursement of their out-of-pocket expenses related to the recovery on behalf of the Settlement Class Members. As
part of the Settlement, subject to Court approval, Class Counsel will ask the Court to award payment of their fees and
costs, based on the number of hours they invested into the case and other factors. The fees or costs that Class Counsel seek
or that the Court awards will come from the Total Settlement Amount. In other words, the $800,000 Total Settlement
Amount will be reduced depending on the amount of attorneys’ fees and costs that the Court awards. Court-approved fees
will compensate Class Counsel for investigating the law and facts, litigating the case, and negotiating the Settlement. Class
Counsel will request one-third of the Total Settlement Amount as attorneys’ fees ($266,666.67), plus reimbursement of the
costs they incurred in litigating the case.

Class Counsel will also ask the Court to approve “service payments” of up to $10,000 to Ms. Thaoho for her active participation
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in the lawsuit before the settlement and in recognition of the risks she took and their service to the Class. This also will also
come from the Total Settlement Amount. Other costs incidental to the Settlement, including but not limited to a maximum
of $15,000 for settlement administration, will also come from the Total Settlement Amount. A $7,500 payment will also be
made from the Total Settlement Amount to the California Labor Workforce and Development Agency for penalties that
Plaintiff sought on behalf of the State against Defendant for the Claims alleged in the case.

Class Counsel’s motion for attorneys’ fees and service payment will be filed with the Court by October 15,2019 and will be
available for your review. You may obtain a copy by contacting class counsel (whose contact information is at the end of this
Notice, or at their website at www.hoyerlaw.com), or by accessing the Court’s website or visiting the office of the Clerk of
the Superior Court, County of Sacramento as described on page 1 above.

OBJECTING TO THE SETTLEMENT

How do I object to the Settlement?

As a Settlement Class Member, you may object to the proposed Settlement, but must do so in writing. You may also appear at
the Settlement Hearing, either in person or through an attorney at your own expense, provided you notify the Court of your
intent to do so. All written objections, supporting papers and/or notices of intent to appear at the Final Approval Hearing
must (a) clearly identify the case name and number (7haoko v. Capitol Casino, Inc., Case Number 34-2018-00228073-CU-
OE-GDS), (b) be mailed to the Settlement Administrator identified at the address below, and (c) be postmarked on or
before October 7,2019. You must give all reasons why you think the Court should not approve it. The Court will consider
your views. You must sign the objection and include your full name, address, last four digits of your Social Security, and
telephone number(s).

Settlement Administrator
c/o Rust Consulting, Inc. - 6668
P.O.Box 54
Minneapolis, MN 55440-0054

If your objection is overruled at the Settlement Hearing, you will still receive a settlement check and be bound by the
Settlement.

THE COURT’S SETTLEMENT HEARING

What is the Settlement Hearing?

The Court will hold a Settlement Hearing to decide whether to approve the Settlement. You are not required to attend the
Settlement Hearing, and will still receive a payment even if you do not attend the Settlement Hearing. If you wish, you may
attend and you may ask to speak. If you wish to bring anything to the Court’s attention about the Settlement, you must
provide it in writing in your objection letter mentioned above, which must be mailed to the “Settlement Administrator” at

the address above by October 7, 2019.

When and where will the Court decide whether to approve the Settlement?

The Court will hold a Settlement Hearing on November 6,2019 at 1:30 p.m., at the Superior Court, County of Sacramento,
720 9th Street, Department 35, Sacramento, California 95814.

At this hearing the Court will consider whether the Settlement is fair, reasonable, and adequate. If there are challenges or
objections, the Court will consider them. The Court will listen to any people who have asked to speak at the hearing. The
Court may also decide how much to pay Class Counsel. After the hearing, the Court will decide whether to approve the
Settlement. We do not know how long these decisions will take.

Do I have to come to the hearing?

No, but if you plan to object to the Settlement you may want to appear. Class Counsel will answer questions the Court may
have. But you are welcome to come at your own expense. However, if you submit an objection, you may come to Court to
talk about it. However, as long as you submitted a timely, valid written objection to the Settlement Administrator, the Court
will consider it. You may also pay another lawyer to attend, but it is not necessary.
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May I speak at the hearing?

If you submit a timely, valid objection to the Settlement and Notice of Intention to Appear, you may ask the Court for
permission to speak at the Settlement Hearing. Your testimony at the Fairness Hearing will be limited to those reasons that
are included in your written objection. You cannot speak at the hearing if you opt out of the settlement.

GETTING MORE INFORMATION

Are there more details about the Settlement?

This Notice summarizes the proposed terms of the Settlement. More details are contained in the parties’ Settlement
Agreement. You can get a copy of the Settlement Agreement by sending a request, in writing, to:

Ryan L. Hicks
rhicks@hoyerlaw.com
HOYER & HICKS
4 Embarcadero Center, Suite 1400
San Francisco, CA 94111
Tel.: (415) 766-3539
Fax: (415) 276-1738

Class Counsel have also posted documents related to the case and the Settlement on their website for download, at
www.hoyerlaw.com.

How can I get more information about the Settlement?

If you have other questions about the Settlement, you can contact Class Counsel at the addresses and/or telephone numbers above.

DATED: August 22,2019



Settlement Administrator

¢/o Rust Consulting, Inc. - 6668
P.O. Box 54

Minneapolis, MN 55440-0054
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THONG BAO THOA THUAN DAN XEP NGUO!I BAI DIEN VA VU KIEN THAY MAT TAP THE

DPay la Thong Bao Thda Thuan Dan Xép Ngudi Dai Dién va Vu Kién Thay Mat Tap Thé co tén:
Thaoho v. Capltol Casino, Inc.
Toa An T8i Cao California (Superior Court of California), Quan Sacramento
S6 H6 So 34-2018-00228073-CU-OE-GDS

Vui Long Poc Ky Toan Bd Théng Bao Nay. Thong Bao Nay C6 Théng Tin vé Cac Quyén Phap Ly Cla Quy Vi.

Mot toa an tiéu bang da cho phép ban hanh théng bao nay. Day khéng phai la suw’ moi chao tir luat su.

Quy vi nhan dugc thong bao nay vi CAPITOL CASINO, INC. (“Bi Pon” hay “Capitol Casino”) da déng y dan xép
vGi dé xuat vé ngudi dai dién va vu kién thay mét tap th€ do nhan vién cii Auria Thaoha (“Duong Don”) kién
chdng lai bi don thay méat cho cac nhan vién hién dang lam viéc va nhan vién cii, nhitng ngudi da lam viéc véi
vai trd ngudi trao bai cho Bi Pon trong sudt mot giai doan thdi gian nhat dinh (“Théa Thudn Dan Xép”). Quy vi
dugc xac dinh 1a mét phan cua thdéa thuan dan xép trong vu kién thay méat tap thé va co quyén dugc hudng boi
thudng. Vu kién céo budc réng Bi Bon da vi pham cac digéu khoan ctia B Luat Lao Ddng California lién quan dén
khoéing thoi gian nghi an, chia sé tién tip, mirc luong t3i thi€u, 1am thém gid va cac sao ké tién luvang. Vu kién
hudng dén doi boi thudng khoan tién Iuong cling nhu cac khoan phat dan sy va theo luat dinh, phi luat su va cac
ch| ph| giai quyet kién tung. Bi Bon khong dong y V@i cac cao budc, nhu’ng da déng y ky ket mét théa thuan dan
xép dé tranh mat thoi gian, chi ph| va két qua kién tung khdng chac chan. V& so bd, Toa An da phé duyet théa
thuén dan xep nay, thda thuén bat budc pha| co mot phién xét xu’ b6 sung dé€ can nhac viéc co nhu’ng phan déi tir
cac thanh vién trong vu kién thay mat tap the thoa thuan dan xep, nhu’ng ngu’dl van con tham gia vao thoa thuan
dan xé&p nay. Thoéng Bao nay mo ta cac quyén va quyén lgi tiém nang clia quy vi theo thdéa thuan dan xép nay.

Toi C6 Th& Nhan Thém Thong Tin vé Vu Kién Nay O Bau? Vu kién nay da dugc ndp cho Toa An T6i Cao
California, Quan Sacramento (Thaoho v. Capltol Casino, Inc., Toa An T8i Cao California, Quan Sacramento Ho
Sa S6 34-2018-00228073-CU-OE-GDS).

Thong Bao nay chi la ban tém tat Thoa Thuan Dan Xép dugc dé xuat. BE co cac diéu khoan va diéu kién chinh xac
cla Théa Thuan Dan Xé&p, quy vi co thé xem xét thda thuan dan xép bang cach truy cép vao trang web cla Luéat
Su Phu Trach Vu Kién Thay Mat Tap Thé tai www.hoyerlaw.com N&u quy vi mudn biét thém thong tin, quy vi ciing
cb thé lién hé vai luat su phu trach vu kién thay mat tap thé (thoéng tin lién lac cla luat su & cudi Théng Bao nay).
C6 thé kiém tra cac bién hd va nhitng hd so khac trong vu kién tung nay truc tuyén trén trang web cla Toa An
Toi Cao Quan Sacramento tai:

https://services.saccourt.ca.gov/PublicCaseAccess/Civil/lSearchByCaseNumber

Sau khi vao trang web, nh&p vao dudng dan 'Search By Case' (Tim Kiém Theo H6 So) dudi “Civil” (Dan Su) trén
thanh diéu hudng, sau dé chon “2018” tr Iwa chon tha xuéng theo nam, nhap 00228073 la s6 ho so va nhap
vao 'SEARCH' (Tim Kiém). C6 thé xem hinh anh ctia moi tai liéu duoc ndp trong vu kién thong qua 'Register of
Actions' (Bang Ky Hanh Béng) véi mét khodn 1€ phi téi thi€u. Quy vi cling c6 thé xem mién phi hinh anh cia moi
tai liéu duoc ndp cho vu kién nay bang cach sir dung mét trong nhitng ki-6t may tinh cé san tai mdi dia diém toa
an co cd sd vat chat ndp ho so dan su.

Bén sao clia cac ho so duoc ndp va nhiing tai liéu lién quan dén thdéa thuan dan x&p ciing c6 san dé tai vé va
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xem xét trén trang web cla Luat Su Phu Trach Vu Kién Thay Mat Tap Thé www.hoyerlaw.com.

Quy vi nhan dudc Thong Bao nay vi quy vi tham gia vao Vu Kién Thay Mat Tap Thé. Quy vi tham gia vao Vu Kién
Thay Mat Tap Thé vi quy vi da lam viéc cho Capitol Casino vdi vai tro la nhan vién Trao Bai Phat Bai (Cardroom
Dealer) vao hoac sau ngay 28 thang 2 nam 2014 dén ngay 01 thang 08 nam 2019 ("Giai Poan Cla Vu Kién Thay
Mat Tap Thé") Thong Bao nay mé ta cac quyén va quyén Igi titm nang tir viéc dan x€p ngudi dai dién va vu kién
thay mat tap thé. Quy vi cé quyén khong tham gia vao thda thuan dan x€p, nhu mo ta bén dudi.

Toa An da cho phép ban hanh Thong Bao nay vi quy vi co quyén biét vé Thoa Thuén Dan Xép dudgc dé xuét va
cac lua chon cla quy vi trudc khi Toa An quyét dinh liéu co6 nén phé duyét Théa Thuan Dan Xép duac dé xuat
hay khéng. Vi Théa Thuan Dan Xép nay sé anh hudng dén cac quyén cla quy vi, viéc quy vi doc Thong Bao
nay la cuc ky quan trong.

TOM TAT CAC QUYEN PHAP LY VA NHUNG LUA CHON CUA QUY V| TRONG

THOA THUAN DAN XEP NAY:
Néu quy vi khoéng loai trlr ban than minh, nhu mo ta bén dudi, quy vi sé nhan hai séc
théa thuan dan xép, cach nhau khoéng 90 ngay. Quy vi sé& c6 chin muoi (90) ngay
k& tir ngay trén moi séc thoa thuan dan xép ciia minh dé quy déi séc thanh tién mat.

KHONG LAM Gl / Né&u quy vi nhan mét séc théa thuan dan xép, quy vi sé rut bé tat ca cac yéu cau doi
NHAN HAI SEC quyén loi trong vu kién cho dén ngay Toa An ky két phé duyét Thoa Thuan Dan Xép

s0 bd. Néu quy vi nhan va khong quy déi séc thoa thuan dan x€p thanh tién mat trong
vong 90 ngay, phan tién cla quy vi trong thda thuan dan xép cé trong bat ky séc thda
thuan dan xép nao chua duoc quy ddi thanh tién mat sé dudc trao cho Legal Aid at
Work (http://www.legalaidatwork.org).

Quy Vi c6 thé phan ddi Théa Thuan Dan Xép duoc dé xuat bang cach viét cho “Nha
Quan Ly Théa Thuan Dan Xép” cé dia chi dugc liét ké bén dudi giai thich tai sao quy
vi khdng dong y vdi Thda Thuan Dan Xép dugc dé xuat. Néu quy vi phan déi, quy vi
cling c6 thé& yéu cau phat biéu tai Toa An vé su cdng bang cta théa thuan dan xé&p
tai Phién Xét X&r Théa Thuan Dan Xép. Néu quy vi mudn xuat hién tai Phién Xét Xl
PHAN PO THQA Théa Thuan Dan Xé&p, quy vi phai giii Théng Bao Y Dinh Tham Du qua dudng buu
THUAN DAN XEP dién cho Nha Quan Ly Théa Thuan Dan Xé&p tai dia chi dugc liét ké bén duéi. Quy vi
chi cé thé phan d&i va xuét hién tai Toa An dé phat biéu vé su cong bang clia Thoéa
Thuén Dan Xép néu quy vi gifi qua dudng buu dién van ban phan doéi Théa Thuén
Dan Xép dung thdi han. Néu phan déi ctua quy vi bi bai bo tai phién xét xr, quy vi
sé& van bi Théa Thuan Dan Xé&p rang budc va s& nhan mét khoan thanh toan tir Quy
Dan Xép.

Ngoai ra, quy vi cé thé loai trir ban than minh khdi Théa Thuan Dan Xé&p nay bang
cach yéu cau loai trir khéi Thdéa Thuén Dan Xép. Néu quy vi loai trir ban than minh
khoi Thda Thuan Dan Xép, quy vi sé khéng nhan duoc khoan thanh toan, nhung sé
bao Iuwu bat ky quyén nao ma quy vi cé thé co, néu cd, dé theo dudi cac yéu cau boi
thudng clia minh trong mét vu kién riéng ré. Lua chon nay co thé cho phép quy vi
khdi kién hodc yéu cau boi thuwong cla riéng minh, hodc trd thanh mét phan trong
mét vu kién khac chdng lai Bi Bon déi véi cac khiéu kién twong tv nhu trong vu kién
KHONG THAM GIA nay trong sudt Giai Poan Kién Thay Mat Tap Thé, bao gém céac yéu cau bodi thudng
VAO THOA THUAN déi vai tién luong chua thanh toan, chia sé tién tip, cac gid an va gio nghi bi 1&. Dé
DAN XEP loai trir ban than quy vi khdi Théa Thuan Dan Xé&p nay mét cach vo diéu kién, quy vi
phai glri mét 1a thw qua duwdng buu dién dén dia chi cia “Nha Quan Ly Théa Thuan
Dan Xép” duac liét ké dudi day néu rb quy vi khdng mudn tham gia vao vu kién thay
mat tap thé va hanh ddng chi dinh ngudi dai dién va Thoa Thuan Dan Xép cla vu
kién nay. Quy trinh nay duogc giai thich thém bén dudi.

Néu quy vi loai trtr ban than minh khéi Théa Thudn Dan Xép, quy vi sé khéng cé
quyén nhén bat ky khoan thanh toan nao tr Quy Dan Xép.

Vu kién nay la vé van deé gi?

M6t nhan vién Trao Bai Poker cii da ndp don khéi kién cdo budc rdng Bi Pon da khéng cung c&p cho nhan vién

Trao Bai Phong Bai cac gio nghi an theo quy dinh, va két qua la da khong thanh toan cho ho tat ca tién luvang

dén han, bao gém cac khoan tién luong t6i thi€u, tién luong 1am thém gid, va tién luong chinh cho cac giai doan
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btra an khong theo quy dinh, da khéng cung cép cac sao ké tién luang chinh xac, va da khong thanh toan tién
lwang cudi cung dung han. Buong Bon ciling cao budc chinh sach Chia Sé Tién Tip cla Bi BDon duwoc ap dung
cho nhan vién Trao Bai Phong Bai 1a khdng hop phap, trong dd bat budc nhan vién trdo bai phai trd mét phan
tién tip ctia ho cho can bd giam sat ctia ho. Buong Pon ciing céo budc rang Vu Kién Thay Mat Tap Thé co quyén
nhan cac khoan phat theo Luat Téng Chudng Ly Tuw Nhan nam 2004, Luat Lao Dong cac phan 2698, va cac
phan lién quan (“PAGA”) cho céc vi pham co ban nay. Bi Bon da ¢ gang bac bd cac cdo budc, nhung déng y
dan xép vu kién nay.

| Céc digu khodn clia Théa Thuan Dan X&p la gi? |

DE dan xép vu kién nay, Bi Don da dong y chi tra mét Khoan Dan Xép Gop tam tram nghin doé la ($800, 000) sé
dugc chia cho 137 Thanh Vién trong Vu Kién Thay Mat Tap Thé (bao gom ca quy vi), nhirng ngu’dl van tham
gia vao Thoa Thuan Dan Xép (“Thanh Vién Vu Kién Thay Mat Tap Thé Trong Thda Thudn Dan Xép”). S tién
$800,000 trir di cac khoan giam trir cho (1) phi Luat Suw Phu Trach Vu Kién Thay Méat Tap Thé (Ién téi mot phan
ba Téng S6 Tién Thda Thuan Dan Xé&p) va cac chi phi kién tung clia ho, (2) khoan thanh toan cho Buong Bon
vi da dai dién cho tap thé va khdi kién vu kién nay thay méat cho cac nhan vién Trao Bai Phong Bai, (3) tat ca
cac chi phi x¥ ly hanh chinh Théa Thuan Dan Xép lén tdi téi da $15,000, va (4) $7,500 thanh toan cho Ca Quan
Lao Dong va Phat Trién Luc Luwdng Lao BDdng California (‘LWDA”). S6 tién con lai trong Quy Dan Xép (“Quy Dan
X&p Rong”) sé dudc chia cho cac Thanh Vién Vu Kién Thay Mat Tap Thé Trong Thda Thuan Dan Xép theo ty
I&, dua vao s6 tuan moi Thanh Vién Vu Kién Thay Mat Tap Thé Trong Thoa Thuan Dan Xép da lam viéc nhu
duoc chi rd trong cac hd so ca nhan ma Capitol Casino Iuu gitt. Phuong phap tinh toan nay duoc giai thich chi
tiét han bén dudi.

| Céc khoan thanh toan. |

Thanh Vién Vu Kién Thay Mat Tap Thé van chon tham gia Théa Thuan Dan Xé&p (cé ngh/a la: Thanh Vién Vu
Kién Thay Mat Tap Thé Trong Thoa Thuan Dan Xep) s& nhan dugc mot khoan thanh toan, téng cong khong duoi
$10, duagc tinh toan dua trén sé tuan ma Thanh Vién Vu K|en Thay Mat Tap Thé Trong Thda Thuan Dan Xép da
lam viéc cho Capitol Casino vdi vai trd la nhan vién Trao Bai Phong Bai trong su6t Giai Doan Cua Vu Kién Thay
Mat Tap Thé. S6 tuan da lam viéc sé duoc tinh toan théng qua cac hd so ca nhan ma Capitol Casino Iwu gilt. Moi
phan tién quyén Igi trong Thda Thuan Dan Xép cla Thanh Vién Vu Kién Thay Mat Tap Thé Trong Thoa Thuan
Dan Xép sé tang hoadc giam tuy thudc vao sé tuan ma Thanh Vién Vu Kién Thay Méat Tap Thé Trong Thda Thuan
Dan Xép da lam viéc khi so sanh vai cac Thanh Vién Vu Kién Thay Mat Tap Thé Trong Thoa Thuan Dan Xép
khac. Theo cac tinh toan nay, sé tién udc tinh ma quy vi sé nhan, néu quy vi khdng loai trlr ban than minh khoi
Théa Thuan Dan Xép, dugc néu rd ¢ 6 cé danh dau “Khoan Thanh Toan Théa Thuan Dan Xép Udc Tinh". Luu
y, Khodn Thanh Toan Théa Thuan Dan Xép U'dc Tinh la khoan tinh toan so bd. Néu moét hodc nhiéu Thanh Vién
Vu Kién Thay Méat Tap Thé Trong Thoa Thuan Dan Xép thanh cong trong viéc tuyén b6 khong thira nhan cac ho
sd cua Bi Bon, Khoan Thanh Toan Théa Thuan Dan Xé’p Udc Tinh cho cac Thanh Vién Vu Kién Thay Mat Tap
Thé Trong Théa Thuan Dan Xép khac, bao gém cé quy vi, s& dugc chinh sla tuong (ing. D& cha’p nhan khoan
thanh toan nay tv Thoa Thuén Dan Xép dudc dé xuat, quy vi khong can lam bat ky dleu gl ngoai viéc quy déi
thanh tién mat cac séc sé du’dc gti sau khi Toa An phé duyét Thoéa Thuan Dan Xép cudi cung.

T6i tuyén b8 khéng thira nhan s8 tuan téi da lam viéc trong sudt Giai Poan Cla Vu Kién Thay Mat Tap Thé
nhu thé nao?

Quy vi c6 thé tuyén b6 khong thira nhan s6 tuan da lam viéc dugc xac dinh trong Thong Bao nay bang cach
ndp thu bang van ban (dong d&u buu dién cham nhét vao ngay 07 thang 10 nam 2019) dén Nha Quén Ly Théa
Thuan Dan Xép néu rd quy vi khong thira nhan sO ngay da lam viéc trong Théng Bao cla quy viva cung cap co
s& va tai liéu hé tra cho tuyen bo clia quy vi. Quy vi sé phal c6 trach nhiém chu’ng minh va phal ndép chung cu
bang tai Ileu da dé cho thay s6 tuan quy vi tuyen bé quy vi da lam viéc vdi vai tro la nhan vién Trao Bai Phong
Bai trong sudt Giai Doan Cua Vu Kién Thay Mat Tap Thé. pigu nay co6 nghia la néu quy vi khong cung cap duadc
tai liéu bang van ban hé tro khoan khac biét so vai Khoan Thanh Toan Théa Thuan Dan Xep Udc Tinh, tuyén b
clia quy vi sé bi tir choi. Bi Don sé co quyén phan hoi lai tuyén bd clia quy vi. Nha Quan Ly Thda Thuan Dan Xép
sé gidi quyét tuyén bo va dua ra quyét dinh rang budc va cudi cung ma khong cé diéu tran hoac quyén khang
cao. Cac ho sd ca nhan, bao gom cé ho so tién lvong, clia Bi Don sé duoc Nha Quén Ly Thda Thuan Dan Xép
can nhac nhu bang chitng gia dinh t6t nhat cha s6 ngay da lam viéc.

| Khoan thanh toan théa thuan dan x8p clia t6i la bao nhiéu? |
Theo cong thttc phan b6 Thda Thuan Dan Xép, quy vi da lam <<WorkWeeks>> tuan va du kién sé nhan khoan
tién wdc tinh sau (trwdc khi khau trir thué):

Khoan Thanh Toan Théa Thuan Dan Xé&p Udc Tinh (chia lam hai khoan thanh toan cach nhau 90 ngay):
$<<EstimatedAward>>
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Khodn tién & trén sé bi gidm di khi cd bat ky khoan khau trir thué nao dudc yéu cau hodc bat budc, bao gém cac
loai thué tiéu bang va lién bang, Iénh kh&u trir thu nhap, tién sai ap hoac cac khoan thué phai tra thém. Ba muoi
ba phan tram (33%) cla khodn thanh toan & trén sé dudc coi la tién luong, phai chiu thué tién luvong va dudc bao
céo trong biéu mau W-2. Ba muai ba phan tram (33%) cta khoan thanh toan a trén sé dudc coi la lai suét va ba
muoi tw phan trém (34%) s& dugc coi la khoan dén bu thiét hai khdng phai tién Iuong, bao gbm ca cac khoan
phat. Cac khoan khau tri thué tién luvang sé khong bi kh&u trir tor phan khong phai tién lvong cla bat ky khoan
thanh toan nao, phan thanh toan do sé dudc bao cao trong Biéu Mau 1099 néu dudc luat phap yéu cau. Ca Luat
Su Phu Trach Vu Kién Thay Mat Tap Thé va Bi Don déu khong dua ra bat ky tuyén b& nao lién quan dén cac
hau qua thué cltia Thda Thuan Dan Xé&p nay hodac viéc tham gia vao Thda Thuén, va quy vi nén tim xin y kién tw
van thué ca nhan cua riéng minh trude khi trd 16i Thong Béo nay.

| Théa Thuan Dan Xép nay bao gom nhitng ai?
Quy vi dugc bao gém trong Théa Thuan Dan Xép nay vi quy vi da lam it nhat mot ngay vdi vai tro la nhan vién
Trao Bai Phong Bai cho Bi Dan trong suét Giai Doan clia Vu Kién Thay Mat Tap Thé.

QUY VI NHAN KHOAN THANH TOAN NHU THE NAO

| Toi nhan cac khoan thanh toan clia minh nhu thg nao?

DE nhan cac khoan thanh toan dan x&p ctdia minh, quy vi khong can lam bat ky diéu gi ngoal V|ec quy déi thanh
tién mat cac séc sé nhanh chéng duoc guiii sau khi Toa An phe duyét Théa Thuan Dan Xép cudi cung. Néu quy
Vi chQn loai tr&r ban than minh, hay lam theo quy trinh dugc néu ré bén dudi.

LOAI TRU BAN THAN QUY VI KHOI THOA THUAN DAN XEP

| T6i loai trir ban than minh biing cach nao?

Né&u quy vi khdng mudn tham gia vao Thoa Thuan Dan Xé&p nay, quy vi phai loai trir ban thadn minh khéi Thoa
Thuan Dan Xép. D€ loai trir ban than quy vi khdi Thda Thuan Dan Xép, quy vi phai giri moét la thu qua duwong buu
dién néu rd quy vi khdong mudn tham gia vao vu kién thay mat tap thé va thoa thuan dan xép cua vu kién nay.
Quy vi phai ky thu va bao gom ho tén day da, dia chi va bon ky tu cubi ciing cia S6 An Sinh Xa H6i/S6 Dinh
Danh Thué cta minh. La thu phai ghi ngay va cé chit ky, duwdc dong dau buu dién vao ngay hoac trudc ngay 07
thang 10 nam 2019 cling nhu dudc gui téi va dudc ti€p nhan tai dia chi sau:
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Néu quy vi yéu cau khéng tham gia vao théa thuan dan xép mét cach hoan chinh, quy vi sé khong bi rang budc
mot cach hdp phap bdi bat ky thur g| dién ra trong vu kién nay. Quy vi cling sé khong h0| du diéu k|en nhan bat
ky khodn thanh toan dan xép nao va quy vi sé khong du’qc phép phan d6i Thda Thuan Dan Xép.

Néu quy vi khéng chon tu khéng tham gia vao Théa Thuan Dan Xép, quy vi sé dudc gui tiing khoan thanh toan
dan x€p dudi dang hai td séc cach nhau khoang 90 ngay. Quy vi sé c6 chin muai (90) ngay ké tir ngay trén moi
séc thda thuan dan x€p dé€ quy déi séc thanh tién mat. Diéu nay c6 nghia la quy vi co 90 ngay ké tir ngay phat
hanh séc dau tién cda quy vi d€ quy doi séc dau tién thanh tién mat va sau muaoi ngay ké tir ngay phat hanh séc
tht hai dé quy doi séc thanh tién mat. Néu quy vi khdong quy déi thanh tién mat mét hodc ca hai séc trong giai
doan 90 ngay danh cho séc do, (cac) khoan thanh toan dan xép cltia quy vi tir (cac) séc chua dudc quy doi sé
dudc chuyén giao cho Legal Aid at Work (https://legalaidatwork.org/), mot to chirc phi Igi nhudn ma cac bén da
de )gué't la don vi thu hudng nhan bat ky khoan tién nao tir cac séc chua dugc quy déi thanh tién mat. Néu quy
vi van tham gia vao Thoa Thuan Dan Xép nay, quy vi sé tir bo tat ca cac yéu cau boi thudng duoc dua ra trong

vu kién nay cho dén ngay 01 thang 08 nam 2019, cho du quy vi c6 quy déi séc clia minh thanh tién mat hay
khong Néu co bat ky mau thuan nao sau do vé viéc liéu quy vi c6 thuc su’ nhan dugc séc hay khong, Bi Don sé
cé trach nhiém chirng minh rdng quy vi da nhan du’qc séc. Bi Pon sé co thém quyén duac gia dinh rang quy vi
c6 thé& tuyén bé khdng thira nhan rang quy vi da nhan duoc séc néu Bi Pon cho thdy nd da duoc gl dén mot
dia chi dung ma quy vi cung céap.

LUAT SU BAI DIEN CHO QUY VI

Ti cb luat su trong vu kién nay khong?

Toa An da quyét dinh réng luat su tai cac cong ty luat HOYER & HICKS va UNITED EMPLOYEES LAW GROUP du
tiéu chuan dai dién cho quy vi va cac Thanh Vién Vu Kién Thay Mat Tap Thé khac. Cac luat su nay dudc goi la "Luat
Su Phu Trach Vu Kién Thay Mat Tap Thé." Thong tin lién hé vai Luat Suw Phu Trach Vu Kién Thay Mat Tap Thé:
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Cac luéat sv dugc chi tra nhu thé nao?

Luat Su Phu Trach Vu Kién Thay M&t Tap Thé da theo sat vu kién trén co s phi phu thudc va van chua nhén du’qc
bat ky khoan thanh toan phi hodc khoan boi hoan nao cho nhu’ng chi phi ho tu chi tra lién quan dén viéc doi cac
quyen loi thay mat cho Thanh Vién Vu Kién Thay Mat Tap Thé. La mot phan cta Thoa Thuan Dan Xep tuy thudce
vao phe duyet ctia Toa An, Luat Su Phu Trach Vu Klen Thay Mat Tap Thé sé yeu cau Toa An quyét dinh khoan
thanh toan cac chi phi va lé phi cla ho, du’a trén so gid ho da dau tu dé g|a| quyet vu kién va nhirng nhan t6 khac.
Cac chi ph| hoac 1é ph| ma Luat Sv Phu Trach Vu Kién Thay Mat Tap Thé yéu cau hoac khoan thanh toan ma Toa
An quyét dinh s& ndm trong Tong S6 Tién Thoa Thuan Dan Xep No6i mét cach khac, Tong S6 Tién Théa Thuan
Dan Xép $800,000 sé bi giam di tuy vao khoan tién cho cac chi phivalé ph| clia luat su ma Toa An quyét dinh. Cac
khoan phi dugc Toa An phé duyet sé bu dap cho Luat Su Phu Trach Vu Kién Thay Mat Tap Thé trong viéc nghién
ctu luat va diéu tra cac tinh tiét, tranh tung vu kién ciling nhu thuong Iu’ong Théa Thuan Dan Xép. Luat Su Phu
Trach Vu Kién Thay Mat Tap Thé s& yéu cau mot phan ba Tong S6 Tién Thda Thuan Dan Xép cho cac khoan phi
luat su ($266,666.67), cong véi khoan boi hoan chi phi phat sinh trong qua trinh tranh tung vu kién.

Luat Su Phu Trach Vu Kién Thay Mat Tap Thé cling sé dé nghi Toa An phé duyét "cac khoan thanh toan dich vu"
1én dén $10,000 cho ba Thaoho vi su tham g|a nhiét tinh clia ba vao vu kién trudce khi dat dugc thda thuan dan
xep va dé ghi nhan nhitng ri ro ma ba da gap phai cting nhu dich vu cia ba cho Tap Thé&. Khoan tién nay cung
nam trong Téng S6 Tién Thoa Thuan Dan Xep Cac chi phi khéc lién quan dén Thoa Thuan Dan Xép, bao gém
nhu’ng khong chi gigi han 6 mot khoan tién tai da $15,000 danh cho viéc giai quyét hanh chinh thda thuan dan
xep, cling sé& nadm trong Téng S6 Tién Thoa Thuan Dan Xep Tong S6 Tién Théa Thuan Dan Xép cung sé bao
gém mot khoan $7,500 thanh toan cho Co Quan Phat Trién va Luc Luong Lao Dong California cho cac khoan
phat ma Puong Don da thay mat Ti€u Bang yéu cau Bi Dan boi thudng trong Cac Yéu Cau Boi Thuong dudc
cao budc trong vu kién.

Kién nghi vé khoan thanh toan I phi va dich vu ctia Luat Su Phu Trach Vu Kién Thay Mat Tap Thé sé duoc ndp
cho Toa An cham nhat vao ngay 15 thang 10 nam 2019 va sé co sin dé quy vi xem Xeét. Quy vi ¢6 thé nhan duac
ban sao bing cach lién hé vdi luat su phu trach vu kién thay mat tap thé (théng tin lién lac ctia luat su ¢ & phan
cudi ctia Thong Béo nay hoc trén trang web clia ho tai www.hoyerlaw.com., hodc bang cach truy cap trang web
ctia Toa An hoac dén van phong Thu Ky Toa An T6i Cao, Quén Sacramento nhu dugc mo ta & trang 1 & trén.

PHAN BOI THOA THUAN DAN XEP

Toi phan ddi Thda Thuan Dan Xé&p nay bang cach nao?

La mét Thanh Vién Vu Kién Thay Mat Tap Thé, quy vi co thé phan déi Théa Thuan Dan Xép duoc dé xuat, nhung
phai thuc hién viéc dé bang van ban. Quy vi cling co thé cd mat tai Phién Xét X Thoéa Thuan Dan Xép, hoac
truc tlep hay thong qua luat su ma quy vi tu thug, mlen la quy vi thong bao cho Toa An vé y dlnh thue hién viéc
dé ctia minh. T4t ca cac van ban phan dsi, cac glay to ho trg va/hoac théng bao y dinh co mat ta| Phién Toa
Phé Duyét Cudi Cung phai (a) xac dinh ro rang tén va s6 vu kién (Thaoho v. Capitol Casino, Inc., Case Number
34-2018-00228073-CU-OE-GDS), (b) dugc gui qua derng buu dién dén Nha Quan Ly Théa Thuan Dan Xép
theo dia chi bén dudi va (c) dugc dong dau buu dién vao hoic trudc ngay 07 thang 10 nam 2019. Quy Vi pha|
cung cap tat ca cac ly do tai sao quy vi nghi Toa An khong nén phe duyét théa thuan. Toa An sé can nhac cac
quan diém ciia quy vi. Quy vi phai ky van ban phan dai va bao gém ho tén day da, dia chi, bdn ky tu cudi ciing
clia S6 An Sinh X& Hoi va (cac) so dién thoai cta minh.
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NE&u Phién Xét X Théa Thuan Dan Xé&p bac bd phan d&i ctia quy vi, quy vi van s& nhan dudc mét séc dan xép
va bi Thdéa Thuan Dan Xép rang budc.



PHIEN XET XU THOA THUAN DAN XEP CUA TOA AN

Phién Xét X Théa Thuan Dan Xép la gi?

Toa An sé tién hanh mot Phién Xét X&r Théa Thuan Dan X&p dé quyét dinh liéu co phé duyét Théa Thuéan Dan
Xép hay khong. Quy vi khéng bat buC)c phai tham du Phién Xét X{&r Thda Thuan Dan Xép va van sé nhan duoc
khoan thanh toan cia minh ngay ca khi quy vi khéng tham du Phién Xeét X Thoa Thuan Dan Xép. Néu mudn,
quy vi cé thé tham du va quy vi cod thé yeu cau duoc phat biéu. Néu quy vi muén mang bat ky thi gi vé Thoéa
Thuan Dan Xép dé trinh 1&n Toa An, quy vi phai cung cap né bang van ban trong thu phan déi clia quy vi dudc
dé cap dén bén trén, va van ban nay phai du’c_ic gui dén “Nha Quan Ly Théa Thuan Dan Xép” theo dia chi phla
trén cham nhat vao ngay 07 thang 10 nam 2019.

Toa an sé quyét dinh liéu cé phé duyét Théa Thuan Dan Xép hay khéng vao lic nao va & dau?

Toa An sé tién hanh Phién Xét X&* Théa Thuan Dan Xép vao ngay 6 thang 11 ném 2019 luc 1 gid 30 phut chiéu
tai Toa An T&i Cao, Quan Sacramento, 720 Oth Street, Department 35, Sacramento, California 95814.

Tai phlen xét xir nay, Toa An sé can nhéc liéu Théa Thuan Dan Xep c6 codng bang, hop Iy va phu hop hay khong
N&u co tuyén bo khéng thira nhan hoac phan dsi, Toa An sé can nhic chung Toa An sé lang nghe bat ky ai da
yéu cau dugc phat biéu tai phlen xét x&t. Toa An cling c6 thé quyét dinh sé chi trd bao nhiéu tién cho Luat Su
Phu Trach Vu Kién Thay Mat Tap Thé. Sau phién xét xU, Toéa An sé quyet dinh liéu cé phé duyét Thoa Thuan
Dan Xép hay khong Chung t6i khong biét sé mat bao 1au d€ cé dudc cac quyét d!nh nay.

To6i co phal dén phién xét Xt hay khong? Khéng, nhung néu quy vi cé ké hoach phan déi Thda Thuan Dan Xép,
quy vi ¢6 th€ mudn coé mat tai phlen xét xr. Luat Su Phu Trach Vu Kién Thay Mat Tap Thé sé tra |0i cac cau hoi
ma Toa An c6 thé co. Nhlmg quy vi duoc chao don dén tham duv va tu chi tra cac chi ph| Tuy nhién, néu quy vi
ndp phan déi, quy vi co thé dén Toa An dé noi vé né. Tuy nhién, mién la quy vi da nop van ban phan daéi hop 1€,
ding han cho Nha Quan Ly Thoa Thuan Dan Xep, Toa An s& xem xét né. Quy vi cling co thé chi trd cho mot luat
su khac tham du, nhung digu nay 13 khong can thiét.

Toi c6 thé phét biéu tai phién xét x(r hay khong?
Néu quy vi ndp moét phan déi Théa Thuan Dan Xép va Thong Béo Y Binh Tham Du hap 1€, dung han, quy vi cé
thé yéu cau Toa An cho phép phat bi€u tai Phién Xét X{&r Théa Thuan Dan Xép. Lai khai cua quy vi tai Phién Xét

X Cdng Bang sé bi gidi han & nhitng ly do dugc bao gom trong van ban phan déi cta quy vi. Quy vi khoéng thé
phat bi€u tai phién xét x&* néu quy vi khdng tham gia vao thoa thuan dan xép.

NHAN THEM THONG TIN

C6 thém céac thong tin chi tiét vé Thoéa Thuan Dan Xép nay khong?
Thong Bao nay tom tat cac diéu khoan dugc dé xuat ctia Thoéa Thuan Dan Xé&p. Thong tin chi tié€t hon co trong
Théa Thuan Dan Xép cua cac bén. Quy vi c6 thé nhan dudc ban sao cta Théa Thuan Dan Xép bang cach gui
yéu cau bang van ban tdi:
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HOYER & HICKS
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Dién Thoai: (415) 766-3539
Fax: (415) 276-1738

Luat Su Phu Trach Vu Kién Thay Mat Tap Thé ciling da dang tai cac tai liéu lién quan dén vu kién nay va Thoa
Thuan Dan Xé&p trén trang web clia ho dé tai vé tai www.hoyerlaw.com..

Toi c6 thé nhan thém théng tin vé vu kién nay bang cach nao?
N&u quy vi co nhitng thac mac khac vé Thoa Thuan Dan Xép nay, quy vi cé thé lién hé véi Luat Su Phu Trach
Vu Kién Thay Mat Tap Thé tai dia chi va/hoac s dién thoai bén trén.

NGAY: Ngay 22 thang 8 nam 2019




