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HOYER & HICKS

Richard A. Hoyer (SBN 151931)
rhoyer@hoyerlaw.com

Ryan L. Hicks (SBN 260284)
rhicks@hoyerlaw.com

4 Embarcadero Center, Suite 1400
San Francisco, CA 94111

tel (415) 766-3539

fax (415) 276-1738

WALTER L. HAINES, ESQ. (SBN 71075)

UNITED EMPLOYEES LAW GROUP, P.C.

5500 Bolsa Ave., Suite 201
Huntington Beach, CA 92649
Tel.: (562) 256-1047

Fax: (562) 256-1006
whaines@uelglaw.com

Attorneys for Plaintiff
WYATT COPPERNOLL

SUPERIOR COURT OF CALIFORNIA
IN AND FOR THE COUNTY OF ALAMEDA

WYATT COPPERNOLL on behalf of all
Aggrieved Employees and the state of
California,

Plaintiff,
VS.

HAMCOR INC. D/B/A DUBLIN TOYOTA,
6450 MOTORS LLC D/B/A DUBLIN
HYUNDAI, NISDAT LLC D/B/A DUBLIN
NISSAN, CORNELIUS BROS. LLC D/B/A
DUBLIN VOLKSWAGEN, TURIN DUBLIN

LLC D/B/A DUBLIN FIAT, and DOES 1-25,

Defendants,

[PROROSED] ORDER GRANTING MOTION FOR PRELIMINARY APPROVAL

Case No. RG16843171

I

ALAMEDA COUNTY

AUG 2 & 2018
CLERK OF THE. SUPERIOR COURT

Case No. RG16843171

ASSIGNED FOR ALL PURPOSES TO
JUDGE BRAD SELIGMAN.
DEPARTMENT 23

CLASS, COLLECTIVE, AND
REPRESENTATIVE ACTION

[PREPESED] ORDER GRANTING
MOTION FOR: PRELIMINARY
APPROVAL OF SETTLEMENT AND
PROVISIONAL CERTIFICATION OF
SETTLEMENT CLASS; APPROVING
THE NOTICE OF PROPOSED CLASS
SETTLEMENT, APPOINTING
SETTLEMENT ADMINISTRATOR AND
SETTING FINAL APPROVAL
HEARING DATE

(SUPPORTING MEMORANDUM AND
[PROPOSED] ORDER SUBMITTED
CONCURRENTLY HEREWITH)

Date: August 28, 2018
Time: 3:00 p.m.

Dept.: 23

Reservation No.: R-1982388
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Plaintiffs motion for an order preliminarily approving a class action settlement and
setting a settlement hearing came on for hearing on or about August 28, 2018. The Court
issued a tentative ruling directing the parties to make the following minor modifications: (1)
that the agreement and notice be modified to require that objections need only be mailed to
the Administrator, and not filed or submitted to the Court directly, and that even if an
objection is not timely submitted, that the Court may nevertheless consider an untimely
objection upon a finding of good cause; (2) that the Notice include the amount of attorneys’
fees being sought by Class Counsel; and (3) that a typo regarding the cy pres beneficiary
be fixed in the Notice. The Class Notice, as modified, is attached hereto as Exhibit 1. The
Court then issued another tentative ruling on August 27, 2018 which has not been
challenged.

The Court has considered the proposed settlement agreement, the submissions of
counsel, and all other papers filed in this action. The matter having been submitted and
good cause appearing therefor, the Court finds as follows:

1 All defined terms contained herein shall have the same meanings as
set forth in the STIPULATION AND CLASS ACTION SETTLEMENT AGREEMENT
executed by the Settling Parties and filed with this Court (the “Stipulation”);

2. The Class Representative and Defendants, through their counsel of
record in the Litigation, have reached an agreement to settle all claims in the Litigation;

3 The Court conditionally finds that, for the purposes of approving this
settlement only, the proposed Class meets the requirements for certification under section
382 of the California Code of Civil Procedure: (a) the proposed Class is ascertainable and
so numerous that joinder of all members of the class is impracticable; (b) for purposes of
effectuating this settlement, there are questions of law or fact common to the proposed
Class, and there is a well-defined community of interest among members of the proposed
Class with respect to the subject matter of the Litigation; (c) the claims of Class
Representatives are typical of the claims of the members of the proposed Class; (d) the

Class Representatives have and will fairly and adequately protect the interests of the

[PROPEOSED] ORDER GRANTING MOTION FOR PRELIMINARY APPROVAL
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Members of the Class,; (e) for purposes of effectuating this settlement, a class action is
superior to other available methods for an efficient adjudication of this controversy; and (f)
the counsel of record for the Class Representatives is qualified to serve as counsel for the
Class Representative in their own capacities as well as their representative capacities and
for the Class;

4, The moving parties also have presented to the Court for review the
stipulated Settlement Agreement. The Settlement Agreement is within the range of
reasonableness and meets the requirements for preliminary approval; and

9. The moving parties have also presented to the Court for review a plan
to provide notice to the proposed Class of the terms of the settlement and the options
facing the Class including, inter alia: to opt out of the class action, to be represented by
counsel of their choosing, to object to the settlement, and/or to remain in the Settlement
Class and become a Participating Settlement Class Member. The notice will be mailed to
all Class Members at their Last Known Addresses with provisions for address verification.
The notice plan proposed by the parties is the best practical under the circumstances.

Good cause appearing therefor,

IT IS HEREBY ORDERED that:

1. Pursuant to California Rule of Court 3.769(d), the Settlement
Agreement is preliminarily approved and the Class is provisionally certified, Hoyer & Hicks
and United Employees Law Group are hereby appointed as Class Counsel, Plaintiff Wyatt
Coppernoll is hereby designated the Class Representative for purposes of Settlement, and
CPT Group is hereby designated the Settlement Administrator;

2. Notice of the proposed settlement, and the rights of Class Members,
including the right to opt out of the settlement, shall be given by mailing of the Notice to
Class Members Re: Pendency of a Class Action by first class, postage prepaid, to all Class
Members pursuant to the applicable provisions in the Stipulation. Defendants shall provide
the Settlement Administrator with the information necessary to conduct this mailing as set

forth in the Stipulation;

[PREOPOSED] ORDER GRANTING MOTION FOR PRELIMINARY APPROVAL
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3 A hearing shall be held before this Court on December 18, 2018, at
3:00 p.m. to consider whether the settlement should be given final approval by the Court:

(a)  The Administrator shall mail the Class Notice Package to each
Class Member on or before the date 31 days after entry of this Order, 31 days from
entry of order.

(b)  Written objections by Class Members to the proposed
settlement will be considered if received by the Settlement Administrator and
postmarked on or before the end of the Opt Out Period, 60 days after notice mailing
idate; however, even if an objection is not timely submitted, the Court may
nevertheless consider an untimely objection upon a finding of good cause;

(b) At the Settlement Hearing, Class Members may be heard orally
in support of or in opposition to the settlement;

(c) Class Counsel and counsel for Defendants should be prepared
at the hearing to respond to objections filed by Class Members, and to provide other
information as appropriate, bearing on whether or not the settlement should be
approved; and

(d) At the Settlement Hearing, the Court shall consider any motions
or applications for attorney fees, costs and litigation expenses consistent with the
Stipulation.

4, Plaintiff shall file his moving papers supporting Final Approval of the
Settlement and any other related motions no later than 7 days prior to final approval
hearing seven (7) days prior to the Final Approval Hearing Date.

5. In the event that the Effective Date occurs, all Participating Settlement
Class Members will be deemed to have forever released and discharged the Released
Claims. In the event that the Effective Date does not occur for any reason whatsoever, the
Stipulation shall be deemed null and void and shall have no effect whatsoever.
I

"
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6. All other proceedings in this action are hereby stayed pending the

outcome of the parties’ request for final approval of the Settlement.

PURSUANT TO STIPULATION, IT IS SO ORDERED, /
DATED:%(z%/[g //

Judge of the Stperior Court

[PROPOSED] ORDER GRANTING MOTION FOR PRELIMINARY APPROVAL
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<<Class Member Name>>
<<Street Address>>
<<City, State Zip>>

NOTICE OF CLASS AND COLLECTIVE ACTION SETTLEMENT

This is a Notice of Settlement for the Class and Collective Action Titled:
Coppernoll v. Hamcor, Inc., et al.
Superior Court of California, County of Alameda
Case No. RG16843171

Please Read This Entire Notice Carefully. This Notice Involves Your Legal Rights.

A state court authorized this notice. This is not a solicitation from a lawyer.

You are receiving this notice because you are class or collective member in a
lawsuit against Hamcor, Inc. d/b/a Dublin Toyota, 6450 Motors LLC d/b/a Dublin
Hyundai, Nisdat, LLC d/b/a Dublin Nissan, Cornelius Bros., LLC d/b/a Dublin
Volkswagen, or Turin Dublin, LLC d/b/a Dublin Fiat (“Defendants”). The lawsuit
alleges that Defendants failed to pay minimum wage and overtime wages, failed
to provide meal and rest breaks, failed to properly pay for rest and recovery
periods, failed to provide accurate wage statements, and failed to timely pay final
wages upon termination to technicians who were paid piece rate or hourly plus a
production bonus. Defendants dispute the allegations. Both sides have
strenuously fought for their positions during the course of the case, and eventually
reached a compromise or “settlement.” The Court has preliminarily approved this
settlement, subject to a further hearing to consider any objections by those who
do not opt out of the settlement. This Notice describes your rights and potential
benefits under the settlement.

Why did | get this Notice? You received this Notice because you are a person who will receive a
payment from a proposed settlement of a class and collective action lawsuit filed against the
Dealerships by a former technician, Wyatt Coppernoll, that has been reached in the Superior Court
of California, County of Alameda (Coppernoll v. Hamcor, Inc., et al., Superior Court of California,
County of Alameda, Case No. RG16843171) (the “Settlement”).?

! Wyatt Coppernoll also filed a lawsuit in the U.S. District Court of California, Northern District of California, Case
No. 3:16-cv-05936-WHA, entitled Wyatt Coppernoll, on behalf of all others similarly situated, Plaintiff v. Hamcor, Inc.,
Defendant, alleging the same underlying violations against Defendants as Plaintiff alleged in the State Action. On June
11, 2018, Mr. Coppernoll dismissed Case No.3:16-cv-05936-WHA without prejudice for the purposes of this
Settlement. However, the Complaint in Case No. RG16843171 has been amended to include all of the claims alleged
in Case No. 3:16-cv-05936-WHA.

e |



This Notice summarizes the proposed Settlement. For the precise terms and conditions of the
Settlement, you can review the settlement agreement available by visiting Class Counsel’s website
at [insert URL]. If you want more information, you can also contact class counsel (whose contact
information is at the end of this Notice).

The pleadings and other records in this litigation may be examined online on the Alameda County
Superior Court’s website, known as 'DomainWeb,' at:

https://publicrecords.alameda.courts.ca.gov/PRS/

After arriving at the website, click the 'Search By Case Number' link, then enter RG16843171 as the
case number and click 'SEARCH.' Images of every document filed in the case may be viewed
through the 'Register of Actions' at a minimal charge. You may also view images of every
document filed in the case free of charge by using one of the computer terminal kiosks available at
each court location that has a facility for civil filings.

Copies of the filings and documents related to the settlement are also available for download and
review at Class Counsel’s website [insert URL].

You are receiving this Notice because you are in the Class. You are in the Class because you
worked for [insert Dealership name] as a piece rate or hourly plus production bonus service
technician on or after October 13, 2012 through [insert date] (the “Class Period”). This Notice
describes your rights and potential benefits from a class and collective action settlement. You
have the right to opt-out of the settlement, as described below.

The Court authorized this Notice because you have a right to know about the proposed Settlement
and your options before the Court decides whether to approve the proposed Settlement. Because
your rights will be affected by this Settlement, it is extremely important that you read this Notice.

- | If you do not exclude yourself, as described below, you will receive a
| settlement check. You have ninety (90) days from the date on your
| individual settlement check to cash the check. If you receive a
- | settlement check, you will release all claims asserted in_the lawsuit
: jl'l'\I_'GI_.?'- through the date the Court enters preliminary approval of the
RECEIV ACHECK Settlement. If you do not cash your settlement check, the amount will
: | either be redistributed among the other Settlement Class Members who

| did cash their check within the 90-day period or paid as follows: 25%
being transmitted to the State Treasury for deposit in the Trial Court
Improvement and Modernization Fund, 25% being transmitted to the
| State treasury for deposit in the Equal Access Fund of the Judicial




EMENT

| Branch, and 50% being transmitted to Legal Aid at Work. Any amounts

25% being transmitted to the State treasury for deposit in the Equal
| Access Fund of the Judicial Branch, and 50% being transmitted to Legal
| Aid at Work (legalaidatwork.org).

not cashed by Settlement Class Members after the second distribution
will also be paid as follows: 25% being transmitted to the State Treasury
or deposit in the Trial Court Improvement and Modernization Fund,

| You may object to the proposed Settlement by writing to the
| “Settlement Administrator” at the address listed below explaining why

| you disapprove of the proposed Settlement. If you object, you may also
| ask to speak in Court about the fairness of the settlement at the

- | you must mail the Settlement Administrator at the address listed below
a Notice of Intention to Appear. If your objection is overruled at the

hearing, you will still be bound by the Settlement and receive a payment
| from the Settlement Fund.

Settlement Hearing. If you wish to appear at the Settlement Hearing,

| Alternatively, you may exclude yourself from the Settlement by
| requesting exclusion from the settlement. If you exclude yourself from
the settlement, you will receive no payment, but will preserve whatever
| right you might otherwise have, if any, to pursue your claims in a
3 separate lawsuit. This option could allow you to bring your own lawsuit

| the same or similar claims brought in this lawsuit during the Class
| Period, including claims for unpaid wages and missed meal and rest
| breaks. To unconditionally exclude yourself from the Settlement, you
| must send a letter by mail to the “Settlement Administrator” address
listed below that states that you wish to opt out of the class and
| collective action and the settlement of the case. This process is

5 ;._; If you exclude yourself from the settlement, you will not be entitled to
| receive any payment from the settlement fund.

or claim, or to be a part of another lawsuit against the Defendants for

explained further below.

What is this lawsuit about? A former Hamcor, Inc. d/b/a Dublin Toyota technician brought this
lawsuit alleging that Defendants failed to pay their piece rate or hourly plus production bonus
technicians (“technicians”) all wages due, including minimum wages, overtime wages, and proper
compensation for rest breaks, failed to provide technicians with meal or rest breaks, failed to
provide accurate wage statements, and failed to timely pay final wages. Plaintiff also alleges that
the Class is entitled to penalties under the Private Attorneys General Act of 2004, Labor Code
sections 2698, et seq. (“PAGA”) for these underlying violations. Defendants strenuously dispute
the allegations, but have agreed to settle the lawsuit in order to avoid the burden, expense,
inconvenience, and uncertainty of continued litigation.
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What are the terms of the Settlement? To settle the lawsuit, Defendants have agreed to pay a
Gross Settlement Amount of five hundred and ten thousand dollars ($510,000) to be divided
between the --- Class Members (including you) who do not opt out of the settlement (“Settlement
Class Members”). The $510,000 less deductions for (1) Class Counsel’s fees and expenses, (2) the
payment to Wyatt Coppernoll for being a class representative, (3) all costs of administering the
settlement up to a maximum of $15,000, (4) the $7,500 payment to the California Labor and
Workforce Development Agency (“LWDA”), and (5) all other costs associated with the Settlement
(“Net Settlement Amount”) will be split up between the Settlement Class Members proportionally,
based on the number of weeks each Settlement Class Member worked as indicated by the
personnel records that the Dealerships maintain. This calculation method is explained in more
detail below.

Payments. Class Members who do not opt out of the Settlement (i.e., Settlement Class Members)
will receive a payment that will be calculated based on the number of weeks the Settlement Class
Member worked for the Dealerships during the Class Period. The number of weeks worked will be
calculated through the personnel records that the Dealerships maintain. Each Settlement Class
Member’s share of the settlement proceeds will go up or down depending upon the number of
weeks that Settlement Class Member worked when compared to the other Settlement Class
Members. Per these calculations, the amount you are estimated to receive, if you do not exclude
yourself from the Settlement, is set forth in the box marked “Estimated Settlement Payment.”
Note, the Estimated Settlement Payment is a preliminary calculation. If one or more Settlement
Class Members successfully challenge the Dealerships’ records, the Estimated Settlement Payment
for the other Settlement Class Members, including you, shall be modified accordingly. To accept
this payment from the proposed Settlement, you do not need to do anything other than cash the
check that will be sent after the Court finally approves the settlement.

How do | challenge the number of days | worked during the Class Period? You may challenge the
number of weeks worked identified in this Class Notice by submitting a written letter (postmarked
by [insert end of Opt-Out Period]) to the Settlement Administrator stating you wish to challenge
the number of days worked on your Class Notice and providing the basis for and documentation in
support of your challenge. You will bear the burden of proof and must submit documentary
evidence sufficient to prove the number of weeks you claim you worked as a piece rate or hourly
plus production bonus technician during the Class Period. This means that if you fail to provide
written documentation supporting a different amount than your Estimated Settlement Payment,
your challenge will be denied. Defendants shall have the right to respond to your challenge. The
Settlement Administrator will resolve the challenge and make a final and binding determination
without hearing or right of appeal. The personnel records, including payroll records, of
Defendants shall be considered by the Settlement Administrator as the presumptive best evidence
of the number of days worked.

How much is my settlement payment? Under the settlement allocation formula you have worked
weeks and are projected to receive approximately the following amount:

Estimated Settlement Payment: S



The amount above will be reduced for any requested or required withholdings, including state and
federal taxes, income withholding orders, garnishments, or levies. Thirty-three percent (33%) of
the above payment will be treated as wages, subject to payroll taxes, and reported on a W-2.
Thirty-three percent (33%) of the above payment will be treated as interest and thirty-four
percent (34%) will be treated as non-wage damages, including penalties. Payroll tax withholdings
will not be withheld from the non-wage portion of any payment, which portion will be reported on
a Form 1099 if required by law. Neither Class Counsel nor the Dealerships make any
representations concerning the tax consequences of this settlement or participation in it, and you
are advised to seek your own personal tax advice prior to acting in response to this Notice.

Who is included in the Settlement? You are included in the Settlement because you worked at
least one day as a piece rate or hourly plus production bonus technician for at least one of the
Defendants during the Class Period.

How You GET A PAYMENT

How do | get my payment? To receive your settlement payment, you do not need to do anything
other than cash the check that will be promptly sent after the Court finally approves the
settlement. If you choose to exclude yourself, follow the procedure set forth below.

EXCLUDING YOURSELF FROM THE SETTLEMENT

How do | exclude myself? If you don’t want to be included in the Settlement, you must exclude
yourself from this Settlement. To exclude yourself from the Settlement, you must send a letter by
mail that says that you wish to opt out of the class and collective action and the settlement of the
case. You must sign the letter and include your full name, address, and last four digits of your
Social Security. The letter must be dated and signed, postmarked on or before [insert end of Opt-
Out Period], and sent to and received at the following address:

Settlement Administrator
[insert name and address]

If your letter requesting to opt out of this Settlement does not contain all of the requisite
information above or it is postmarked after [insert end of Opt-Out Period], it will still be submitted
to the Court, but your right to be excluded from the Settlement may be waived absent good cause
found by the Court. If you properly request to be opt out of the settlement, you will not be legally
bound by anything that happens in this lawsuit. You also will not be eligible to receive any
settlement payment, and you will not be allowed to object to the settlement.

If you do not opt out of the settlement yourself, you will be sent your individual settlement
payment in the form of a settlement check. You will have ninety (90) days from the date on your
individual settlement check to cash the check. If you do not cash your settlement check, it will
either be redistributed among the other Settlement Class Members who did cash their check
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within the 90-day period or paid as follows: 25% being transmitted to the State Treasury for
deposit in the Trial Court Improvement and Modernization Fund, 25% being transmitted to the
State treasury for deposit in the Equal Access Fund of the Judicial Branch, and 50% being
transmitted to Legal Aid at Work. Any amounts not cashed by Settlement Class Members after the
second distribution will also be paid as follows: 25% being transmitted to the State Treasury for
deposit in the Trial Court Improvement and Modernization Fund, 25% being transmitted to the
State treasury for deposit in the Equal Access Fund of the Judicial Branch, and 50% being
transmitted to Legal Aid at Work. If you do not opt out of the settlement and then receive a
settlement check, you will release all claims asserted in the lawsuit through the date the Court
enters preliminary approval of the Settlement, whether or not you cash the check. If there is ever
any subsequent dispute over whether you actually received the check, the burden shall be on
Defendants to prove that you received it. Defendants shall further be entitled to a presumption
that you can challenge that you received the check if Defendants show it was sent to an address
provided by you as correct.

THE LAWYERS REPRESENTING YOU

Do | have a lawyer in this case? The Court has decided that the lawyers at the law firms of HOYER
& HICKS and UNITED EMPLOYEES LAW GROUP, P.C. are qualified to represent you and the other
Settlement Class Members. These law firms and their lawyers are called “Class Counsel.” The
contact information for Class Counsel is:

Richard A. Hoyer (SBN 151931) Walter L. Haines (SBN 71075)
rhoyer@hoyerlaw.com whaines@uelglaw.com

Ryan L. Hicks (SBN 260284) UNITED EMPLOYEES LAW GROUP, P.C.
rhicks@hoyerlaw.com 5500 Bolsa Ave., Suite 201

HOYER & HICKS Huntington Beach, CA 92649

4 Embarcadero Center, Suite 1400 Tel.: (562) 256-1047

San Francisco, CA 94111 Fax: (562) 256-1006

Tel.: (415) 766-3539
Fax: (415) 276-1738

How will the lawyers be paid? Class Counsel have pursued the lawsuit on a contingent fee basis
and have not yet received any payment of fees or any reimbursement of their out-of-pocket
expenses related to the recovery on behalf of the Settlement Class Members. As part of the
settlement, subject to Court approval, Class Counsel will ask the Court to award payment of their
fees (in an amount not to exceed $170,000) and costs, based on the number of hours they
invested into the case and other factors. The fees or costs that Class Counsel seek or that the
Court awards will come from the Gross Settlement Amount. In other words, the $510,000 Gross
Settlement Amount will be reduced depending on the amount of attorneys’ fees and costs that the
Court awards. Court-approved fees will compensate Class Counsel for investigating the law and
facts, litigating the case, and negotiating the settlement.

Class Counsel will also ask the Court to approve a “service payment” of up to $10,000 to Mr.
Coppernoll, for his active participation in the lawsuit before the settlement and in recognition of
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the risks he took and his service to the Class. This also will also come from the Gross Settlement
Amount. Other costs incidental to the Settlement, including but not limited to a maximum of
$15,000 for settlement administration, will also come from the Gross Settlement Amount. A
$7,500 payment will also be made from the Gross Settlement Amount to the California Labor
Workforce and Development Agency for penalties that the State could have sought against
Defendants for the Claims alleged in the case.

Class Counsel’s motion for attorneys’ fees and service payment will be filed with the Court by
[insert date] and will be available for your review. You may obtain a copy by contacting class
counsel (whose contact information is at the end of this Notice, or at their website at [insert URL]),
or by accessing the Court’s website or visiting the office of the Clerk of the Superior Court, County
of Alameda as described on page 2 above.

OBIJECTING TO THE SETTLEMENT

How do | object to the Settlement? As a Settlement Class Member, you may object to the
proposed settlement, but must do so in writing. You may also appear at the Settlement Hearing,
either in person or through an attorney at your own expense, provided you notify the Court of
your intent to do so. All written objections, supporting papers and/or notices of intent to appear
at the Final Approval Hearing must be mailed to the Settlement Administrator identified at the
address below and postmarked on or before [Opt-Out Deadline]. You must give all reasons why
you think the Court should not approve it. The Court will consider your views. You must sign the
objection and include your full name, address, last four digits of your Social Security, and
telephone number(s). If your written objection does not contain all of the requisite information
above or it is postmarked after [insert end of Opt-Out Period], it will still be submitted to the
Court, but your right to object to the Settlement may be waived absent good cause found by the
Court.

Settlement Administrator
[insert name and address]

If your objection is overruled at the Settlement Hearing, you will still receive a settlement check
and be bound by the Settlement.

THE COURT’S SETTLEMENT HEARING

What is the Settlement Hearing? The Court will hold a Settlement Hearing to decide whether to
approve the Settlement. You are not required to attend the Settlement Hearing, and will still
receive a payment even if you do not attend the Settlement Hearing. If you wish, you may attend
and you may ask to speak. If you wish to bring anything to the Court’s attention about the
Settlement, you must provide it in writing in your objection letter mentioned above, which must
be mailed to the “Settlement Administrator” at the address above by [insert end of Opt-Out
Period].



When and where will the Court decide whether to approve the settlement? The Court will hold a
Settlement Hearing on [insert date] at [insert time], at the Superior Court, County of Alameda,
1221 Oak Street, Department 23, Oakland, California 94612.

At this hearing the Court will consider whether the Settlement is fair, reasonable, and adequate. If
there are challenges or objections, the Court will consider them. The Court will listen to any
people who have asked to speak at the hearing. The Court may also decide how much to pay Class
Counsel. After the hearing, the Court will decide whether to approve the settlement. We do not
know how long these decisions will take.

Do | have to come to the hearing? No. Class Counsel will answer questions the Court may have.
But, you are welcome to come at your own expense. However, if you submit an objection, you
may come to Court to talk about it. However, as long as you submitted a timely, valid written
objection to the Settlement Administrator, the Court will consider it. You may also pay another
lawyer to attend, but it is not necessary.

May | speak at the hearing? If you submit an objection to the Settlement and Notice of Intention
to Appear, you may ask the Court for permission to speak at the Settlement Hearing. Your
testimony at the Fairness Hearing will be limited to those reasons that are included in your written
objection. You cannot speak at the hearing if you opt out of the settlement.

GETTING MORE INFORMATION

Are there more details about the settlement? This Notice summarizes the proposed terms of the
Settlement. More details are contained in the parties’ Settlement Agreement. You can get a copy
of the Settlement Agreement by sending a request, in writing, to:

Richard A. Hoyer (SBN 151931)
rhoyer@hoyerlaw.com
Ryan L. Hicks (SBN 260284)
rhicks@hoyerlaw.com
HOYER & HICKS
4 Embarcadero Center, Suite 1400

San Francisco, CA 94111
Tel.: (415) 766-3539
Fax: (415) 276-1738

Class Counsel have also posted documents related to the case and the Settlement on their website
for download, at [insert URL].

How can | get more information about the Settlement? If you have other questions about the
Settlement, you can contact Class Counsel at the addresses and/or telephone numbers above.

DATED: [Insert Date of Mailing], 2018




SUPERIOR COURT OF CALIFORNIA
COUNTY OF ALAMEDA

Case Number: RG16843171
Case name: Coppernoll v. Hamcor Inc.

CLERK’S CERTIFICATE OF SERVICE

I certify that I am not a party to this cause and that a true and correct copy of this Order was emailed to the
addresses shown on at the bottom of this document.

Dated: August 28, 2018

Thalisa A. Castaneda

Courtroom Clerk, Dept. 23

Richard A. Hoyer
rhover{@hoverlaw.com

ryan L. Hicks
rhicks@hoyerlaw.com

Walter L. Haines
whaines(@uelglaw.com




